FINANCIAL REPORTING COUNCIL OF NIGERIA
(Federal Ministry of Industry, Trade & Investment)

FRC/CG/001: TEMPLATE FOR REPORTING COMPLIANCE WITH THE NIGERIAN
CODE OF CORPORATE GOVERNANCE 2018

Section A: Infroduction

Corporate Governance is a key driver of corporate accountability and business prosperity. The
Nigerian Code of Corporate Governance, 2018 (NCCG 2018) seeks to institutionalize
corporate governance best practices in Nigerian companies. It is also aimed at increasing
entities’ levels of transparency, trust and integrity, and create an environment for sustainable
business cperations.

The Code adopfis a principle-based approach in specifying minimum standards of practice
that companies should adopt. Where so required, companies are reguired to adopt the
“Apply and Explain" approach in reporting on compliance with the Code. The ‘Apply and
Explain’ approach assumes application of all principles and requires entities to explain how
the principles are applied. This requires companies to demonstrate how the specific activities
they have undertaken best achieve the outcomes intended by the corporate governance
principles specified in the Code.

This will help to prevent a 'box ticking' exercise as companies deliberately consider how they
have (or have not) achieved the intended outcomes. Although, the Code recommends
practices to enable companies apply the principles, it recognises that these practices can be
tailored to meet industry or company needs. The Code is thus scalable to suit the type, size
and growth phase of each company while still achieving the outcomes envisaged by the
principles.

This form seeks to assess the company's level of compliance with the principles in the NCCG
2018.  Enfities should explain how these principles have been applied, specify areas of
deviation from the principles and give reasons for these deviations and any alternative
practice(s) adopted.

Please read the instructions below carefully before completing this form:

i.  Everyline item and indicator must be completed.
ii. Respond to each guestion with “Yes" where you have applied the principle, and "No”
where vyou are yet to apply the principle.
ii.  Anexplanation on how you are applying the principle, or otherwise should be included
as part of your response,
iv.  Not Applicable (N/A) is not a valid response.
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. Section B - General Information

S$/No. ltems Details
i. | Company Name T@PPLE G(EE YJV‘{D COW\{( ﬂ-\C
i. | Date of Incorporation MR(L\ Aq 'Q/O ;
ii. | RC Number RC\ ( % 2796
iv. | License Number ;
" ‘F’\J‘O v? L == Sr o g
v. | Company Physical Addressm R Sk ff\*\bl{&ké C%&EE@A%%C& ety
vi. | Company Website Address WA - TR[PPLE GEE ,éj/“
vii, | Financial Year End ’_’)’[f? MA—QCH
viii. | Is the Company a part of a Group/Holding Company? |
Yes/No
If yes, please state the name of the Group/Holding
Company i / o A S
ix. | Name and Address of Company Secretfary {DE@N; NKJC COMFU«WD WTE lﬁ%
x. | Name and Address of External Auditor(s) ﬁ\%&.{)@ ULy 0 PEX ‘_o-_,"{"(, ‘Eppf%g
xi. | Name and Address of Registrar(s) CLTR\’BE& TRARC L .'M p%m{)ﬁo%
xii. | Investor Relations Contact Person SRS SRS
(E-mail and Phone No.)
xii. | Name of the Governance Evaluation Consultant
xiv. | Name of the Board Evaluation Consultant
. Section C - Details of Board of the Company and Attendance at Meetings
1. Board Details:
S/No. Names of Board Members Designation Gender Date First Remark
(Chairman, MD, INED, NED, Appointed/ Elected
ED)
1 AR Qugs Down AYNINIOIA  CHATRMAN AALE 2010
[l [ADERMPE Mo GrLWA INANAGING DIRECORAT)  FEmALER 2019
2. NRIOLUSEGUN OLUSANYAINOY: ExC DIRECTOR]|  MALE 1994
4 (HEIE Ty KOLANOLE PATOMD . o BYEC- DIRECTR] AL E 19490
5. CHIEE MR NKEM OKOYEIND. NUN-BERC DRECIR | FEMALE RQO06
G Al AL S MADUGU [IND- NON-EXRC DIRECTo,  MALE 2012
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2. Aitendance at Board and Committee Meetings:

['s/No.

Names of Board Members No. of Board | No. of Membership | Designation | Number of Committee Number of |
| Meetings Board of Board (Member or | Meetings Held in the Committee
| Held in the Meetings Committees | Chairman) | Reporting Year Meetings
Reporting Attended Aftended in
| Year in the the
| Reporting Reporting
: Year Year
1~ SANUEL T- ANWNWOLA | 4 A NIL (CHATRMNA| 2 Al
2 QUIGEGIN DLIgANTA [ 4 2 NeweeR| 3 2
3. AbeEJ MPE Gwa | F X 1 NENPER. > =
4, -F:;EL[X' KOLANDLE %dﬂi 4 < 1 (TATRAAA = 3
5. (HRsTY A OKote[ 3 4+ 12 |enger] 2 2
6 %LU C Mg 3 7 1 |EMBER, 3 2
Section D - Details of Senior Management of the Company
_ 1. Senior Management:
i S/No. Names Position Held Gender
L MR- ADERIMPE  GLWA NANAGING DIRECTOR | Femare
A MR- IKUNLE (- FACANU|CHIEF OPERATNG CFRakl MALE
2 MR- FwenNuER K EDIRINICHIEE Evanciat. OFFIceR | MATE
14 MR NURE(N| FARAYOLA| HEAD, INTERAAL AuDIT | MALE
15 | MRIAGHE (BE HEAD DECIGA & COMMUNICATION)  MAL E
G- g Enhanuel ATRowl HEAD of OPeRatione (SEURTY) MALE
19 MR- AKINNALE OMONIYI [Finance AVPNAGER |~ AL E

REPORT ON COMPLIANCE WITH THE NIGERIAN CODE OF CORPORATE GOVERNANCE 2018

3




Section E - Application

Principles

Reporting Questions

Explanation on application or deviation

Part A - Board of Directors and Officers of the Board

Principle 1: Role of the Board

“A successful Company is
headed by an effective
Board whichis responsible for
providing enfrepreneurial
and strafegic leadership as
well as promoting ethicol
Cculture  and  responsible
corporate cifizenship. As a link

between stakeholders and |

the Company, the

Board is to ekercise oversight
and control| fo ensure that
management acts in the best
interest of the shareholders
and other stgkeholders while
sustaining the prospenty of
the Company"

! i} Does the Board have an approved Charter
which sets out its responsibilities and terms of
reference? Yes/No

If yes, when was it last reviewed?

Principle 2: Board Structure
and Cemposition

“The effective discharge of
the responsilifies of the
Board and ifs committees is
assured by on appropriote
balance of skills and diversity
fincluding experience and
gender| without
compromising competence.
independence and infegrity

-

i} What are the qualificotions and experiences
of the directors?

THEY ARE ALl GRADVWATES, Wi
¢oME NASTERS HOLDERS £ AR

iy Does the company have a Board-approved
diversity policy? Yes/No
If yes, to what exlent have the diversity targets
been achieved?

=3, (T GEADER DIVERSHTED . Two
;(ntégacms&% FWLED AND R

L
%uﬁm'ﬁa

KSIONALL

i) Are  there directors concument
directorships? Yes/No

If yes, state names of the directors and the

companies?

holding

ivl] Is the MD/CEQ or an Executive Director a
chair of any Board Committee? Yes/No

If yes, provide the names of the Committees.

No, SHe 1¢ NOT:

Principle 3: Chairman

"The Chairman is responsible
for providing overalf
leadership of| the Company
and the Board, and eliciting
the constructive parficioation
of all Directars to facilitate
effectie direction of the
Board"

Is the Chairman a member or chair of any of
the Board Committees? Yes/no
If yes, list them,

i

N -

i) At which Committee meetinals) was the
Chairman in attendance during the period

vnder review 2

NONE

iii)Is the Chairman an INED or a NED?

HE 10 A NON-BYEC. DIRECTOR.

iv) Is the Chairman a former MD/CEO or ED of
the Company? Yes/No
If yes, when did his/her tenure as MD end?

NO

v] When was he/she appointed as Chairman?

vi] Are the roles and responsibilifies of the
Chairman clearly defined? Yes/No
If yes, specify which document

YES, IWTHE CompANY?
IMEAORANDUAL EARTICLES OF

f
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' Principles Reporting Questions Explanation on application or deviation
Pinciple |4  Managing | ) Does the MD/CEQ have a confroct of N7 o |
Director/ Chief Execulive employment which sets out his authority \ﬂ;( AL J'AD Lt"\'b IN HER
Officer and relationship with the Board? Yes/No fr[NTm-‘Cj\T | ETTeR. -
. If no, in which documents is it specified? Wil
"The Managing
Director/Chief Execufive | iij Does the MD/CEQ declare any conflict of —_—)
Officer s |the heod of interest  on  appointment,  annually, \(CL

management delegated by
the Board tolrun the affairs of
the Company to achieve ifs
sfrategic  objectives  for
sustainable corporate
performance’

thereafter and as they cccur? Yes/No

i)

Which of the Board Committee meetings
did the MD/CEC attend during the psricd
under review?

TINANC 1A AND GENERAL
WN&PO&LE CoOMNTTEE®

Is the MD/CEO serving as NED in any other
company? Yes/no.
If yes, please state the company(ies)2

NES, AT TRU-DATA LIMITED-

v)

Is the membership of the MD/CEQ in these
companies in line with the Board-approved
policies? Yes/No

NS

Principle 5 Executive

Directors

Executive Dé'ecfors support
the Managing Director/Chief

Executive  Officer in the
operations and management
of the Company

Do the EDs have confracts of employment?
Yes/no

e THERE I8 NO E-D-

If yes, do the contracts of employment sef |

out the reles and responsibilities of the EDs2
Yes/No

If no, in which document are the roles and
responsibilities specified?

NOT APPLICARLE

i

Do the EDs declare any conflict of interest
on appointment, annually, thereafter and
as they occurs Yes/No

NOT APPLICABLE

iv] Are there EDs serving as NEDs in any other
company? Yes/No - T APPLICARLE
If yes, please list N O | IRt P"" Rar=21S
v]  Are their memberships in these companies [ = = —
in line with Board-approved policy? Yes/No | AN OT f}ﬂ' ]D.L [CABLE
Principle 6: | Non-Executive | i)  Are the roles and responsibilities of the NEDs L) .
Directors clearly defined and documented? Yes/No | \/ ol | TN HER LETTER
~ ; : : If yes, where dre these documented? . LT a ; (
Non-Executive Directors bring OF APPOINTAENT -
fo bear their knowledge. | i) Do the MNEDs have letters of appointment
experiise and independent specifying their duties, liabilities and terms of -
judgment on issues of strategy engagement? Yes/No \{ E-“g .
and performance on the |— : — :
Board iy Do the NEDs declare any conflict of interest
on appointment, annually, thereafter and | =
as they occur? Yes/No FYE £ s
iv] Are NEDs provided with information relating

to the management of the company and
on all Board matters? Yes/No

If yes, when is the information provided fo
the NEDs

NES, AS OFTEN AS THEY
CCCUR AND AT PooarD
INEETINGS -

vl What s the process of ensuing 1) e g Gy S e
completeness and adequacy of the | £5Y ENSUKING  HTAT t\i]‘*?’l |
- Irformition paoyckat REPRTING LINE 18 INSEPENDENT
vi) Do NEDs have unfettered access to the EDs,
Company Secrefary and the Internal \{ﬁ ¢ T~ '-{.\ s
Auditor? Yes/No 2l THEY Do
Principle 7: Independent Non- | i) Do the INEDs meet the independence

Executive Directors

criteria prescribed under Section 7.2 of the
Code? Yes/No

NES HET DO
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Principles

Reporting Questions

| Explanation on application or deviation

Independent Non-Executive
Directors bring a high degree
of objectivity fo the Board for

Are there any exceptions?

NON £

i)

What is the process of selecting INEDs2

Tt =1 af T DO ] T
sustaining  sfakeholder frust .Sb'lll‘r\u”\'(%fﬂk BEST HANDS IN THE
ond cenfidence” - . INDINSTRY <

iv] Do the INEDs have letters of appointment
specifying their duties, liabilities and terms of \( - A
engagement? Yes/No . E_u .
v) Do the INEDs declare any conflict of interest
on appointment, annually, thereafter ang NEQ
as they occur? Yes/No [ =
vi] Does the Board ascertain and confirm the
g independence of the INEDs2 Yes/No el
If yes, how often? \{J t:d E
What is the process2
vii] Is the INED @ Shareholder of the Company?
Yes/No [
| If ves, what is the percentage T\‘ D
shareholding?
vii] Does the INED have another relafionshio
with the Company apart from directorship ¥
and/or shareholding? Yes/No N (._,')
If yes, provide details.
ix) W:fﬁ Gr? t;me components of INEDs " | y . DiQE(ITO’Qg
remuneration® | NG A =
j SEATING ALLONANCES ANd STATUTORY
Principle 8: Company | i} Is the Company Secretary in-house or
Secretary outsourced? C:U'_ T‘ﬁ QC‘LU-L(ED~
"The Company Secretary il What is the qualification and experience of

support the effectiveness of
the Board by assisting the
Board and management to
develop gaded corporate
govemance |pracfices and
culture within the Company"

the Company Secretary?

LIBCHONS ) X P L. SHE HAC OveR
2O YEARS

i} Where the Company Secretary is an
employee of the Company, is the person a
member of senior managementg

NOT APPLICARLE

| iv] Who does the Company Secretary report to?

THE Poaed oF DIRECTORS -

=

v] What is the appointment and removal '{%\f THE BoARD , IN MPIIAN
process of the Company Secretary? WITH GL-'A\?AWY Afmb AW’("@{
vi) Who underiakes and approves the 1 e — -

perforrnance appraisal of the Company
Secretary?

®P THE

| e

RoARD ¢

—

= -

= e Y O

9

Principle Access to
Independent Advice
“Directors are sometimes

required fo make decisions of
a fechnical land complex

nature  that| may require
independent exfermal
experfise”

i| Does the company have a Board-approved
policy fthat allows direcfors access fo
independent professional advice in the
discharge of their duties? Yes/No

If yes, where is it documenteds?

RS, APPROVAL Vit RESOLUTIO
AT BoARD MeETINGS, ARD

i) Who bears the cost for the independent
professional advice?

DOCUNENTED IN THE AUAUTES
HE Company -

i) During the period under review, did the
Cirectors obtain any independent
professional advice? Yes/No

If yes, provide details.

P

WITH A COMPARY THAT HAC Woun

Principle 10: Meetings of the
Board

"Meetings are the principal
vehicle. for conducting the
business of the Board and
successfully | fulfiling

i} What is the process for reviewing and
approving minutes of Board meetings?

DONE AT-EvERY SUBSERUEAT A)

the |

i) What are the fimelines for sending the minutes
to Directors?

o

St

EFeke e Neq Neering -

i) What are the implications for Directors who
do not meet the Company policy on meeting
attendance?

THEY A LOE THER SEATC
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Principles

Reporting Questions

Explanation on application or deviation

sfrafegic objectives of the
Compgny"

Principle 1 Board

Committees

“To ensure efficiency and

effectiveness, the Board
delegafes |some of jts
functions, duties and
responsibilitias to well-
structured | committees,
without abdicating its
responsibilities”

i) Do the Board Committees have Boarg-
approved Charters which set oul  their
responsibilifies and terms of referencez
Yes/No

NES

il What is the process for reviewing and
approving minutes of Board Committee of
meetings?

DoNg

AT SUBSEQUENT MEETING:

il What are the timslines for sending the minutes
to the directors?

ONE WEEK

iv) Who acts as Secretary to board committees?

v] What Board Committees are responsible for
the following matters?
a) Nomination and Governance
b} Remuneration
c) Audit
d] Risk Management

LinancE AnD Crenerat

AUDIT CommiT TEE
TFINANCE AND CHENERAK

Combany SecRemARTY-
?iA.F’\PU.SE CemanTTEE
Turpe

vi) What is the process of appointing the chair of
each commitiee ¢

BY MEmpers -

Committee responsible for

Nomination and Governance

vii) What is the proportion of INEDs to NEDs on the
Committee responsible for Namination and
Governance?

THERE 6 A RAtAncED Q12

viii} Is the chairman of the Committes a NED or
INED 2

NoN- Ex ECUTNE DMECTCQ

ix) Does the Company have a succession plan
policy? Yes/MNo
If yes, how often is it reviewed?

NO.

x} How often are Board and Committee |\ [p—T WD ¢
charters as well as other governance policies \(/l M ’JL)A('CE \(ET
reviewed?

xi] How does the committee report on its

activities fo the Board?

AT PoAlh NEETINGS-

Commiitiee responsible for Remuneration

xii] What is the proportion of INEDs to NEDs on |
the Committee responsitle for
Remuneration?®

) w1y
N TN

i) I the chairman of the Committee o NED or
INED 2

NON- ExECUTVE DIRECTSR.

Committee responsible for Audit

xiv)] Does the Company have a Board Audit
Committee separate from the Statutory
Audit Committee? Yes/No

No, IT begs NoT

xv) Are members of the Committee responsiole
for Audit financially literate? Yes/No

NES

wi] What are their gudlifications and [T (A o A@_ ( :
experience? { %;‘Q [EQED —‘CUK'TANTSr E TC
xvii) Name the financial expert(s) on the

Committee responsible for Audit |

@ MR- OLUCEGUA DLUCANTA -
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Principles

Reporting Questions

Explanation on application or deviation

xviii) How often does the Committee responsible

AT Perishie CUBMISEION

for Audit review the internal auditor's

reports? 2 3 3

e DuRING  MEETINE -
xix} Does the Company have a Board .

approved internal control framework in

place? Yes/No

YES.-

How does the Board monitor compliance
with the internal cornitral framework g

xx)

PER 10D cALLY.

Does the Committee responsible for Audit
review the External Auditors management
letter, Key Audit Matters and management
response to issues raised? Yes/No

Flease expiain.

®xi)

NES 1T poeg.

ISSUET LRATSED -

xxii] Is there a Board-opproved policy that
clearly specifies the non-audit services that
the external auditor shall not provide?
Yes/No

xxiii] How many times did the Audit Committes
hold discussions with the head of internal
audit function and external auditors withaut
the managernent during the period under

ABOUT 2 TIMES.

review?s |

Committee responsible for Risk Management

xxiv)ls the Chairman of the Risk Committee a
NED or an INED?

xxvlls there a Board approved Risk
Management framework? Yes/No?

If yes, when was it approved?

xxvi| How often does the Commities review the
adequacy and effectiveness of the Risk
Management Confrols in place?

Date of last review

xxviij Does the Company have a Board-
approved IT Data Governance
Framework? Yes/No

If wves, how often is it reviewed?

wviil) How often does the Committes receive
and review compliance report on the IT
Data Governance Framework?

| xxix) Is the Chief Risk Officer (CRO|] a member of

Senior Management and does he have
relevant experience for this role? Yes/No

) How many meetings of the Committee did
the CRO attend during the period under
review?

Principle 12: Appointment to
the Board

“A wrtten, clearly defined,
rigorous, formal and
fransparent procedure serves
as a guide for the selection of
Directors  to ensure fhe
appointment | of high-quality
individuals to the Board"

i} Is there a Board-approved policy for the
appointrment of Directors? Yes/No

|
NI"
L)

i) What criteriac are considered  for  their

appointment?

COMPANY

il What is the Board process for ascertaining
that prospective directors are fit and proper
persons?

Due DILIGEACE 1S (DNDUCTED -

iv] Is there a defined tenure for the following:

al The Chairman N
b) The MD/CEO \i O
c) INED
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Principles

| Reporting Questions

Explanation on application or deviation

d] NED
e) EDs

NO

v] Please state the tenure

vi) Does the Board have a process to ensure that
itis refreshed periodically? Yes/No?

i

7

O

Principle 13: Induction and
Continuing Education

“A farmol induction
programme | on joining the
Boord as well as regular
training assists Directors fo
effectively discharge their
duties to the Company!

i| Does the Board have a formal induction

If yes, provide date of induction.

programme for new directors? Yes/No N C
il During the period under review, were new e
Directors appointed? Yes/No N _(J:J

il Are Directors provided relevant fraining to
enable them effectively discharge their
duties? Yes/No

If yes. provide fraining details.

AT TRAN NG

IRECTORS WDRKSHOP .

ivJHow do you assess the fraining needs of
Directorse

Yes/No

v Is there a Board-approved fraining plan? |

vi] Has it been budgeted for? Yes/No

Principle 14: Board Evaluation

"Annual Board evaluation
assesses how each Director,
the committees of the Board
and the Board are committed
to their roles, work together
and continue fo confribute
effectively fo the
achievement of the
Caompany's objectives”

i) Is there o Boord-approved policy for
evaluating Board performance? Yes/No

il Forthe period under review, was there any
Board Evaluation exercise conducted?
Yes/No

iii} If ves, indicate whether internal or externaol.
Provide date of last evaluation.

iv]Has the Board Evaluation report been

presented 1o the full Board? Yes/No 1|\\'1 -

If yes, indicate date of presentation, INO
_ijid the Chairman discuss the evaluation |~
report with the individual directorse Yes/No ?\_' J

vi] Is the result of the evaluation for each Director
considered in the re-election process?
Yes/No

Principle 15  Corporate
Governance Evaluation

“Institutionalizing a system for
evaluating the Company's
corperate govemance
pracfices ersures fthat s
govemance | standards,

practices and processes are |

adequate and effective

i For the period under review, has the
Company conducted a corporate
governance evaluations Yes/No

If yes, provide date of the evaluation.

i) Is the result of the Corporate Governance
Evaluation presented and considered by the
Board? Yes/Ne

iif If yes, please indicate the date of lost
presentation.

iv} s the summary of the Corporate Governance
Evaluation included in the annual reports and
Investors portal? Yes/Ne

Principle 16: Remuneration
Governance

i) Is there o Board-approved Directors'
remuneration policyé Yes/No
If yes, how often is it reviewed?

¢ Feriopicanit
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Principles

Reporting Questions

Explanation on application or deviation

“The Boardlensures thai the
Company remunerates fairly,
resportsibly and fransparently

il Provide details of directors' fees, allowances
and all other benefits paid to them during the
period under review

STATUTORY  DIRECTOR® Ters.

so as to| promote the i A‘L‘ :
ac‘hiev_emenr of srrofe_-ga'c _ET TTI'\K:.( L"O"/\J'Mﬁgg 3
ob{‘ecfaves _ond posifive iif Is the remuneration of NEDS presented to 5
ouvicomes | fhe ”shorT. shareholders for approvai? Yes/No \/t; =
medium and long term If yes, when was it approved? : . (/E . ﬂ
AT TE LACT At errAC
1 WHE LACT sk, \gieRa] \eeniAe
\ | - \ - hl., [' -
iv] What portion of the NEDs remuneration is v‘(
linked to company performance? ]\',C' NE
v] Is fthere a Board-approved remuneration =
policy for Executive and  Senior \H:\Q
managements Yes/No
If yes, fo what extent is remuneration linked to ’% e : = N
company performance? } k( l:NTAC;{E C.g t\k&g‘g E\MEE bL\DE{
e vilHas the Board set KPls for Executive
Management? Yes/No N O
viil If yes, was the performance measured s
against the KPIs2 Yes/No f\ (,_)
vii) Do the MD/CEQ, EDs and Company )
Secretary receive a sitting allowance D
and/or directors’ fees? Yes/No o
ix) Which of the following receive sitting ;
allowance and/or fees: | (Y AT=
a. MD/CEO N ONE
k. ED
. Company Secretary
d. Cther Senior management staff
) Is there a Board-approved clawback policy
for Executive management? Yes/No
- If yes, aftach the policy.
Principle 1 Risk | i) Has the Board defined the company's risk
Management appetite and limit2 Yes/No
"4 sound framework for | ii] How often does the company conduct g risk

managing risk and ensuring
an effective infernal control
system is | essential  for
achieving the  strategic
objectives of fhe Company”

assessment?

i} How often does the board receive and
review risk management reports?

Principle 18: Internal Audit

"An effective internal audit
function provides assurance

to the Board on @ the
effectiveness of the
govemance, risk
management and intermal
confrol systems”

i| Does the company have an Intemal Audit
function? Yes/No

If no, how has the Board obfained adegquate
assurance on the effectivenesss of internal
processes and systems?

iij Does the company have o Board-approved
internal audit charter? Yes/No

NEQ

=

i) Is the head of internal audit a membear of
senior management? Yes/No

g

iv] What is the gualification and experience of
the head of internal audit?

CHARTERED AcCoUNTANT, B Ce.

v] Does the company have g Board-approved
annual risk-based infernal audit plan? Yes/No

vi] Does the head of the internal audit function

report at least once every quarter to the |

committee responsible for audit, on the

10
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Principles

Reporling Questions

Explanation on application or deviation

adequacy and effectiveness of
management, governance, risk and contral
environment; deficiercies observed and
management mitigation plans? Yes/No

NES

P

. ¥

vii) Is there an external acssessment of the
effectiveness of the internal audit function at
least once every three vears by a gualified
independent reviewer appointed by the
Board? Yes/No

If yes, when was the last assessment?

NO

viil Who  undertakes and  approves the
performance evoluation of the Heod of
Internal Audit2

B /A‘\’t_.{ DITOR.

Principle 19: Whistieblowing

“An effective whistle-blowing
framework fer reporting any
ilegal or unethical behaviour

minimises the Company's
exposuwre and prevents
recurrence”

i] Does the company have a Board-approved
whistleblowing framewaork? Yes/No
If yes, when was the date of last review

il Does the Board ensure that the
whistleblowing mechanism and are process
reliable. accessible to all stokeholders,
guarantees anonymity and protection of the
whistleblower? Yes/No

i) Is the Audit committee provided with the
following reports on a periodic basis2

a) Reported cases
b) Process andresults of Investigated cases

e
TTl
(Ve

Prineiple 20: External Audit

“An  extemal auditor s
appoinfed to provide an
independent opinion an the
frue and fair view of fhe
financial statements aof the
Company to|give assurance
fo stakeholders on the

i} Who makes the recommendations for the
appointment, re-appointment or remaoval of
external guditors?

appointment,  re-
External

il Who approves the
appointment. and removal of
Auditorss

he P‘CMD ,

i) When was the first date of appointmant of the
External auditors?

reliability of | the financial

statements” iv) How often are the audit partners rotated?

Principle 2 General | i} How many days prior to the last general

Meetings meeting were nolices, annual reports and &) 1 T\A\{! ()
_ any other relevant information dispatehed to TN LA

“General  Meetings are Shareholdersg

important platforms for the
Board fo engage
shareholders = to  facilitate
greatesundersianding of the

Company's business,
govemance and
performance ! They provide

shareholders with an
opportunity 1o exercise their
ownership rights and express
their views fa the Board on
any areas of interest”

Were the Chairmen of all Board Committees
and the Chairman of the Statutory Audit
Committee  present fo respond  io
Shareholders’ enquiries at the last mesting?
Yes/No

Principle 22: Shareholder

Engagement
"The establishment of a

system of regular diglogue
with shareholders balance

i) Is there a Board-approved policy on
shareholders' engagement? Yes/No
If yes:
a} when was it last reviewed?
b) Is the policy hosted on the company's
website

NES

S EARS

YES
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Principles Reporting Questions ‘ Explanation on application or deviation
their needs, inferests and | i) How does the Board engage with Institutional
expectafions with the investors and how often?

objectives of the Company”

T
JAN LL'M@{_ WL OTHER SHAQEW

Principle 23: Protection of
Shareholder Rights

“Equitable | freatment of
shareholders and the
protection of their statutory
and general
porticularly the inferest of
minority shareholders,
promofe goad governance”

rights, |

Does the Board ensure that adegugate and
timely information is provided to the
shareholders on the Company's activities?
Yes/No

¢

e

Principle 24: Business
Conduct and Ethics

“The establishment of
professional | business and

ethicakstandards underscore
the values far the protection
and enhancement of the
reputation of the Company

while  promoting | good
conduct and investor
confidence"”

i} Does the company have a Board-approved |

Code of Business Conduct and Ethics (COBE)
that guides the professionol business and
ethical standards? Yes/No

If yes:

aj

b)

Has the COBE been communicated to
all internal and external Stakeholders?
Yes/No
Is the COBE applicable to any or all of
the following:

|. Board
Senior management
Other employees

2
ik
4.  Third parties

ii)

When was the date of last review of the
policy®?

| il

Has the Board incorporated o process for
idenfifying, monitoring and  reporfing
adherence to the COBE? Yes/No

v} What sanctions were imposed for the period
under review for non-compliance with the
COBE?

Principle 25: Ethical Culture

“The establishment of policies

and mechanisms for
monitoring insider frading,
related party transactions,
coenflict of interest and other
corrupt activities, mitigates
the adverse gffects of these
abuses on the Company and

promotes good  ethical
conduct  @nd | invesfor
confidence”

Is there a Board- approved policy on
insider trading? Yes/No
If yes:
Q] When was the last date of review?
b] How does the Board monitor
compliance with this policy?

“ES

AnNNUAL LY

ii)

the cbmpcnv have a Board
on related party

Does
approved  policy
trarsactionse Yes/No
If yes:
a)
b)

When was the lost date of review?
How does fthe Board moniter
compliance with this policy?
Is the policy applicakle to any or all
of the following:

Board

Senior management

Other employees (Specify|

Third parties (Specify)

cl

It
2.
3
4,

t f.\'

BN INSISTING ON BISCLOCURE

BY CTAFF /Dikectore

iii)

How does the Board ensure adeguate
disclosure of Related Party Transactions by

the responsible parties?
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Principles

Reporting Questions

Explanation on application or deviation

iv) Does the company hove a Board- i
approved policy on conflict of interesi? \\II +:_'\A'
Yes/No ¥
[F yes:
a) When was the last date of review?
b) How does the Board monitor
compliance with this policy?
c} s the policy applicable to any ar ail of
the following:
1. Senior management
2. Otheremployees (Specify)
Principle 24: Sustainability i) Is there o Board-approved sustainability ~ =
: . ) policy? Yes/No LIS F—. ‘b
_Paying adequafe attention If yes, when was it last reviewed?
to susfainability issues
including environmentf, social, | iij  How does the Board monitor compliance [— = R ) o
occupational ond with the policy? HReEUGH M AV"\"AC’H::/\’\EN (
community health and safety
ensures successful long-term | il How does the Board report compliance [—— ool :
business performance and ] with the policy? & 'IHQC_L”CV_{ /\\WE/\\@T
projects the Company as o
responsible corporate citizen | iv) Is there a Board-approved policy on

contributing | fo  economic diversity in the workplacs? Yes/No \]/ = K'
development” If yes, when was it last reviewed? Lbad
Principle 27: Stakeholder | i Is there a Boord-opproved policy on

Communicafion

"Cammunicating and
interacting with stakeholders
keeps them conversant with
the activities of the Company
and assists fhem in making
informed deaisions"

stakeholder management and

communication? Yes/No

Does the Compony have an up to date
investor relation portalz Yes/No
If yes, provide the link,

Principle 28: Disclosures

“Full  and | comprehensive
disclosure  aof all matters
material to

investors and stakeholders,
and of matters set out in this
Code,

ensures propéer moniforing of
its implementafion which
engenaders

good corporate govemance
practice”

Does the company's annual report include
a summary of the corporate governance
report? Yes/No

Has the company been fined by any
regulafor during the reporfing period?
Yes/No

If yes, provide details of the fines and
penalties.
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Section F - Cerification

We hereby make this declaration in good faith and confirm that the information provided in this form is

true.

Chairman of the Board of Directors
Name: AN ()N [MUTDLA SpAv]UEL
Signature: e

Date:Zofoe | 202!

Managing Director/Chief Executive Officer
NdmeTTREBAMP £ Guod-(C ML

Signatur e okl D

Date: 29 [C (» ﬁ?ﬂ_ﬂﬂ |

Chairman of the Committee responsible for Governance
Name: Serd ‘\-"ji feux [EENTEN ?»_71\_-_}3-\\1 v
Signature: W‘l‘h\"\'b s
Date;

2ole |y
Company Secretary/Chief Compliance Officer
Name: ADENKE eDE

Signature: %
Date: ( 7

26100 [2021
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